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PUBLIC RECORDS
JCUPD police records are considered Public Records as defined in the Ohio Public Records Act. Release of police 

records are governed by requirements and exceptions set out in that Act. Information about Ohio public records are 

found here: https://www.ohioattorneygeneral.gov/legal/sunshine-laws. The JCUPD records policy, records request 

procedures, and Records Commission meeting notes is found at: https://jcu.edu/student-life/health-wellness-and-

safety/jcu-police-department/public-records-policy.

REPORTING CRIMES AND OTHER EMERGENCIES
Crimes or other emergencies should be reported 24 hours a day to JCUPD at 216-397-1234. Other options for 

reporting, or for obtaining advice/guidance if you are unsure if a crime has occurred are:

•	 Visit the JCUPD office in room 14 of the Recplex. JCUPD officers can provide information for decision making 

on reporting to local police, criminal prosecution, campus processes, and on and off campus resources available. 

Officers address immediate safety and health needs and concerns, and discuss options for protection orders, 

campus no-contact orders and other protective measures.

•	 Call University Heights Police at 216-932-1800, or visit their offices at 2300 Warrensville Center Road. JCUPD 

currently uses an off site dispatching service, Central Dispatch, to provide dispatch and phone answering 

services to our department.

For any emergency, call Central Dispatch at the 216-397-1234 number and give the followes.

https://www.ohioattorneygeneral.gov/legal/sunshine-laws
https://jcu.edu/student-life/health-wellness-and-safety/jcu-police-department/public-records-policy
https://jcu.edu/student-life/health-wellness-and-safety/jcu-police-department/public-records-policy
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•	 If you have experienced Sexual Assault, Sexual Violence, Relationship/Domestic Violence or Stalking, please 

consider taking the following immediate steps:

- 	Go to a safe place.

- 	
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THREAT ASSESSMENT PROCESS
The University has established a Threat Assessment Team, whose goals are to advise and make recommendations on 

incidents involving members of the university community that pose, or may reasonably pose, a threat to the safety 

and well-being of themselves and/or other members of the University community through outreach and educational 

programming, consultation and appropriate referrals. The Threat Assessment Team will:

•	 Act as a campus wia tor 

https://jcu.edu/emergency
http://webmedia.jcu.edu/emergency/files/2015/10/Emergency-Response-Guide-Rev-Oct-2015.pdf
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Audible Alarms 
In the event of an emergency that would require the evacuation of a building, the building’s fire alarm may be 

activated. For a campus-wide evacuation, all building fire alarm systems may be activated simultaneously. John 
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•	 The time lapse since the threat arose

•	 Privacy interests of persons i

https://jcu.edu/student-life/health-wellness-and-safety/jcu-police-department
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UNFOUNDED CRIMES
A crime reported to and investigated by campus or local police may be withheld from crime statistics if the crime is 

determined to be “unfounded”. This means that, based on evidence gained in the investigation, the crime reported is 

false or baseless. Only sworn police officers may make this determination. There were 0 unfounded reports in 2020, 

and 0 unfounded reports in 2021, and unfounded reports in 2022.

HATE CRIMES

Year Bias Type & Location Bias Type & Location

2020 – 0 Hate Crimes reported

2021 – 0 Hate Crimes reported

2022 – 0 Hate Crimes reported

JCU must report hate crimes, including the location and bias type that manifest evidence that the victim was 

intentionally selected because of the perpetrator’s bias. The definitions below are utilized in determining criminal 

reports that are categorized as hate crimes and the type of hate crime involved:

Bias: The Bias types utilized for reporting crimes in this category include race, gender, gender identity, religion, 

sexual orientation, ethnicity, national origin and disability.

HATE CRIME DEFINITIONS
JCU must report crimes manifest evidence that the victim was intentionally selected because of the perpetrator’s 

bias for the Clery defined crimes listed below, as well as the following crimes:

Intimidation: To unlawfully place another person in reasonable fear of bodily harm through the use of threatening 

words and/or other conduct, but without displaying a weapon or subjecting the victim to actual physical attack.

Larceny: The unlawful taking, carrying, leading, or riding away of property from the possession or constructive 

possession of another.

Simple Assault: An unlawful physical attack by one person upon another where neither the offender displays a 

weapon, nor the victim suffers obvious severe or aggravated bodily injury involving apparent broken bones, loss of 

teeth, possible internal injury, severe laceration or loss of consciousness.

Vandalism: To willfully or maliciously destroy, injure, disfigure, or deface any public or private property, real or 

personal, without the consent of the owner or person having custody or control by cutting, tearing, breaking, 

marking, painting, drawing, covering with filth, or any other such means as may be specified by local law.
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https://jcu.edu/student-life/health-wellness-and-safety/jcu-police-department/reports-and-logs
https://jcu.edu/student-life/health-wellness-and-safety/jcu-police-department/reports-and-logs
http://codes.ohio.gov/orc/2907
http://codes.ohio.gov/orc/2907
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Consent: Ohio law does not specifically define consent.

Rape: The penetration, no matter how slight, of the vagina or anus, with any body part or object, or oral penetration 

by a sex organ of another person, without the consent of the victim. This offense includes the rape of both males 

and females. Ohio crimes of “Rape” are defined here: http://codes.ohio.gov/orc/2907.02v1

Fondling: The touching of the private body parts of another person for the purpose of sexual gratification, without 

the consent of the victim, including instances where the victim is incapable of giving consent because of his/her age 

or because of his/her temporary or permanent mental incapacity. Ohio crimes similar to “Fondling” are defined here: 

http://codes.ohio.gov/orc/2907.05v1 and here: http://codes.ohio.gov/orc/2907.06v1

Incest: Sexual intercourse between persons who are related to each other within the degrees wherein marriage is 

prohibited by law. Ohio crimes similar to “Incest” are defined here: http://codes.ohio.gov/orc/2907.02v1 and here: 

http://codes.ohio.gov/orc/2907.03v1

Statutory Rape: Sexual intercourse with a person who is under the statutory age of consent. Ohio crimes similar to 

“Statutory Rape” are defined here: http://codes.ohio.gov/orc/2907.04v1

Robbery: The taking or attempti o

http://codes.ohio.gov/orc/2907.02v1
http://codes.ohio.gov/orc/2907.05v1
http://codes.ohio.gov/orc/2907.06v1
http://codes.ohio.gov/orc/2907.02v1
http://codes.ohio.gov/orc/2907.03v1
http://codes.ohio.gov/orc/2907.04v1
http://codes.ohio.gov/orc/2911
http://codes.ohio.gov/orc/2903
http://codes.ohio.gov/orc/2903
http://codes.ohio.gov/orc/2911
http://codes.ohio.gov/orc/2913.02
http://codes.ohio.gov/orc/2909
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Domestic Violence: A felony or misdemeanor crime of violence committed by a current or former spouse or intimate 

partner of the victim; by a person with whom the victim shares a child in common; by a person who is or has 

cohabitated with the victim as a spouse or intimate partner; by a person similarly situated to a spouse of the victim 

under the domestic or family violence laws of the jurisdiction in which the crime of violence occurred,m11.80lm

http://codes.ohio.gov/orc/2919.25
http://codes.ohio.gov/orc/2903.211
http://codes.ohio.gov/orc/2923 
http://codes.ohio.gov/orc/2923 
http://codes.ohio.gov/orc/2925
http://codes.ohio.gov/orc/4301
http://sheriff.cuyahogacounty.us/en-US/Sexual-Offender-Unit.aspx
http://www.icrimewatch.net/index.php?AgencyID=55149&disc


2 0 2 2  A N N U A L  S E C U R I T Y  R E P O R T  +  A N N U A L  F I R E  S A F E T Y  R E P O R T     1 5    

ANNUAL FIRE SAFETY REPORT

FIRE SAFETY POLICY AND STATISTICS 
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What to do when a fire alarm sounds
•	Residents and their guests must evacuate the building immediately.

•	 Feel the door with the back of your hand to test for heat.

•	Cover entire body with clothing, if possible, and carry an extra towel to protect face and hair.

•	 Close the room windows and l
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RES 
HALL

# of 
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Damage 

from fir e s

Fir e

 

drills

Fir e  S y s t e m
B e r n e t 0

n/a
0

0
$0

2/year

Smoke detectors, sprinklers, and pull 

station s mon itored 24 hours by Paladin 

Protective Services.

Campion
1

 Burning 

Wash 

cloth

0
0

$20
2/year

Smoke detectors, partial sprinklers, 

standpipes and pull stations monitored 

24 hours by Paladin Protective Systems.

Dolan

0
n/a

0
0

$0

2/year

Smoke detectors sprinklers and pull 

stations monitored 24 hours by Paladin 

Protective Systems.

Hamlin
0

n/a
0

0
$0

2/year

Smoke detectors, partial sprinklers, 

standpipes and pull stations monitored 

24 hours by Paladin Protective Systems

Millor

0
n/a

0
0

$0

2/year

Smoke detectors and pull stations 

monitored 24 hours by Paladin 

Protective Systems.

Murphy
0

n/a
0

0
$0

2/year

Smoke detectors, sprinklers and pull 

stations monitored 24 hours by Paladin 

Protective Systems.

Pacelli

0
n/a

0
0

$0

2/year

Smoke detectors, sprinklers and pull 

stations monitored 24 hours by Paladin 

Protective Systems.

Sutowski
0

n/a
0

0
$0

2/year

Smoke detectors, standpipes and pull 

stations monitored 24 hours by Paladin 

Protective Systems.

F

i

re Safety Log

A log containing incidents of fires in campus buildings is included in the crime log, and posted at: https://jcu.edu/

student-life/health-wellness-and-safety/jcu-police-department/reports-and-logs. Hard copies are available in the 

JCUPD office, RecPlex room 14 during business hours. The log is updated within 48 hours of a report.

•	 the date the fire was reported

•	 the nature of the fire;

•	 the date and time of the fire; and

•	 the general location of the fire

FIRE STATISTICS •  2022
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PREVENTION AND AWARENESS PROGRAMS
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NCAA Training 
Every year, all student athletes complete an in person training on sexual harassment and interpersonal violence. 

These trainings are on a three year rotating cycle, each year focusing on a different topic; consent, healthy 

relationships, and Bystander 201. Each year the Title IX reporting process and resources are revisited. In 2022 the 

topic covered was Bystander 201.

BYSTANDER INTERVENTION
Training on safe and positive options that may be carried out by an i

8001 T0T
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SEXUAL ASSAULT AWARENESS MONTH
The Wellness Center worked with Fraternity and Sorority Life as well as other student organizations to put on a 

month of programming related to sexual misconduct prevention.

ONGOING AWARENESS AND PREVENTION CAMPAIGNS
Programming, initiative and strategies that are sustained over time and focus on increasing understanding of topics 

relevant to and skills for addressing dating violence, domestic violence, sexual assault, and stalking, using a range of 

strategies with audiences throughout the institution.

Army SHARP program  
All ROTC students participate in SHARP (Sexual Harassment/Assault Prevention Program) sexual harassment and 

sexual assault training to address prevention at the earliest point in the continuum of harm.

Sexual Assault Prevention for Undergraduates 
Web-based program using a population level approach to educate all first year and transfer students on issues 

associated with sexual assault and relationship violence, taking into account their unique perspectives and 

experiences. This training is required.

Curriculum Infusion 
Interpersonal violence discussions integrated into academic courses. Various courses in the following departments: 

Sociology, Women and Gender Studies, Philosophy, Psychology, and Religious Studies

PEER BASED PROGRAMMING AND ADVOCACY
Peer Health Advocates- A peer-to-peer based programming model in which JCU students provide prevention 

programming on health and wellness topics to students. Programming topics include interpersonal violence, 

substance use and abuse, bystander intervention, mental health, nutrition and disordered eating.

FACULTY/STAFF PROGRAMS

NEW STAFF ORIENTATION
New staff are trained in recognizing and preventing sexual harassment and other forms of discrimination. They are 

also trained in their reporting obligations, processes and campus resources. This training is required.

RESPONDING TO INTERPERSONAL VIOLENCE
Residence Life staff and Resident Ministers are trained in recognizing, preventing and responding to incidents of 

interpersonal violence, including sexual assault, sexual harassment, dating and domestic violence and stalking, 

reporting obligations and processes, as well as campus and community resources. This training is required.

TITLIwe a n d  8 0. 5 0 5  s c sIC Lit a f f a n d u s e s , a s 8 0. 5 e s.  a n d s t a l k i n g , 
re p o r t i n g o b l i g a r
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DRUG AND ALCOHOL POLICIES
Members of the University community are expected to be aware of and obey federal, state, and municipal laws or 

ordinances regulating the use, possession or sale of alcoholic beverages, illegal drugs, or controlled substances. 

Persons under the age of 21 are not permitted to consume alcohol under any circumstances on University property, 

or at any university event, regardless of where the event takes place. The University prohibits the illegal use, 

possession, or distribution of illegal drugs or controlled substances or association with gatherings involving such use, 

possession, or distribution. Those cited for violations of law or ordinances by state, federal, or municipal authorities 

may face University disciplinary proceedings. The University reserves the right to take disciplinary action against any 

student for off-campus behavior that violates this policy. These policies, and the educati

https://jcu.edu/about-us/administrative-offices/dean-of-students/student-conduct-community-standards
https://jcu.edu/about-us/administrative-offices/dean-of-students/student-conduct-community-standards
http://webmedia.jcu.edu/hr/files/2016/11/Drug-Free-Workplace-Policy_11_22_2016.pdf 
http://webmedia.jcu.edu/hr/files/2016/11/Drug-Free-Workplace-Policy_11_22_2016.pdf 
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 Policy: Interim Sexual Harassment & Interpersonal Violence Policy Policy No.: Pending

 Policy Owner(s): Division of Diversity, Equity & Inclusion Original Date: January 16, 2008

 Last Revised Date: August 24, 2021  
 [contact information in sections I and XII last updated March 25, 2022] Approved Date: Pending

I. TITLE IX NOTICE OF NON-DISCRIMINATION
Title IX of the Education Amendments of 1972 protects individuals from discrimination based on sex/gender in any 
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III. SCOPE
A8S1 Tf
Spa
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B.	 Resolution of Sexual Harassment and Interpersonal Violence

1.	The processes described in the Sexual Harassment and Interpersonal Violence Resolution Process or Grievance 

Process for Title IX Sexual Harassment shall serve as the only internal University processes for resolution 

and appeal of Formal Complaints of Sexual Harassment and Interpersonal Violence. The Title IX Coordinator 

may delegate specific functions to other University officials as described in the Sexual Harassment and 

Interpersonal Violence Resolution Process or Title IX Grievance Process, or as necessary on a case-by-case 

basis.

2.	The University reserves the right to impose any level of sanction, ranging from education up to and including 

suspension or dismissal from the University for any act of Sexual Harassment and Interpersonal Violence based 

on the facts and circumstances of the particular allegation. Such sanctions may include: educational programs; 
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to participate in any education program or activity of the University. It applies to acts in locations, events, 

or circumstances over which the University exercises substantial control over both the Respondent and the 

context in which the Sexual Harassment occurs, including Sexual Harassment that occurs in any building 

owned or controlled by a student organization that is officially recognized by the University.

b.	Formal Complaints alleging acts of Title IX Sexual Harassment will be resolved using the Grievance Process for 

Title IX Sexual Harassment, which is incorporated into Section XII of the Sexual Harassment & Interpersonal 

Violence Resolution Process.

c.	Title IX Sexual Harassment is defined as conduct on the basis of sex that satisfies one or more of the following:

i.	
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iv. Dating Violence

1. Dating Violence is defined as: violence committed by a person who is or has been in a social 

relationship of a romantic or intimate nature with the Complainant.

2. The existence of such a relationship shall be determined based on the Complainant’s statement 

and with consideration of the length of the relationship, the type of relationship, and the 

frequency of interaction between the persons involved in the relationship.

3.	 For the purposes of this definition, dating violence includes, but is not limited to, sexual or 

physical abuse or the threat of such abuse. Dating violence does not include acts covered under 

the definition of domestic violence.

v. Domestic Violence

1.	 Domestic Violence is defined as: Any felony or misdemeanor crime of violence committed by a 

current or former spouse or intimate partner of the Complainant under the family or domestic 

violence laws of the State of Ohio, OR

2.	 The use or attempted use of:

a. Physical abuse; or

b. Sexual abuse. OR

3.	 Any pattern of any other coercive behavior committed, enabled, or solicited to gain or 

maintain power and control over a Complainant, including verbal, psychological, economic, or 

technological abuse that may or may not constitute criminal behavior, by:

a. 	A person who is a current or former spouse or intimate partner of the victim or similarly 

situated to a spouse of the Complainant;

b. 	A person who is cohabitating with, or has cohabitated with the Complainant as a spouse 

or intimate partner;

c. 	A person who shares a child in common with the Complainant; or

d.  person who commits acts against a youth or adult Complainant who is protected from 

those acts under the domestic or family violence laws of the State of Ohio.

4. To categorize an incident as Domestic Violence, the relationship between the Respondent and 

the Complainant must be more than just two people living together as roommates. The people 

cohabitating must be current or former spouses or have an intimate relationship.

vi. Stalking

1.	 Stalking is defined as: engaging in a course of conduct directed at a specific person that would 

cause a reasonable person to—

a.	 Fear for the person’s safety or the safety of others; or

b.	 Suffer substantial emotional distress.

2.	 For the purposes of this definition—

a.	 Course of conduct means two or more acts, including, but not limited to, acts in which 

the stalker directly, indirectly, or through third parties, by any action, method, device, or 

means, follows, monitors, observes, surveils, threatens, or communicates to or about a 

person, or interferes with a person’s property.
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b.	 Reasonable person means a reasonable person under similar circumstances and with 

similar identities to the Complainant.

c.	 Substantial emotional distress means significant mental suffering or anguish that may, but 

does not necessarily require medical or other professional treatment or counseling.

vii. Economic Abuse

1.	 Behavior that is coercive, deceptive, or unreasonably controls or restrains a person’s ability 

to acquire, use, or maintain economic resources to which they are entitled, including using 

coercion, fraud, or manipulation to:

a.	 restrict a person’s access to money, assets, credit, or financial information; 

b.	 unfairly use a person’s personal economic resources, including money, assets, and credit, 

for one’s own advantage; or

c.	 exert undue influence over a person’s financial and economic behavior or decisions, 

including forcing default on joint or other financial obligations, exploiting powers of 

attorney, guardianship, or conservatorship, or failing or neglecting to act in the best 

interests of a person to whom one has a fiduciary duty.

viii. Technological Abuse

1.	 Act or pattern of behavior that occurs within domestic violence and is intended to harm, 

threaten, intimidate, control, stalk, harass, impersonate, exploit, extort, or monitor, except as 

otherwise permitted by law, another person, that occurs using any form of technology, including 

but not limited to: 

a.	 Internet enabled devices;

b.	 Online spaces and platforms;

c.	 Computers;

d.	 Mobile devices;

e.	 Cameras and imaging programs;

f.	 Apps, location tracking devices;

g.	 Communication technologies, or

h.	 Any other emerging technologies.

2. Sexual Harassment and Interpersonal Violence Beyond the Purview of Title IX

a.	 Consistent with the Scope of this Policy described in Section III, the University also 

prohibits acts of Sexual Harassment and Interpersonal Violence that may occur outside the 

scope of employment or an education program or activity, or that may include behaviors 

other than those described in Section V(D)(1) as Title IX Sexual Harassment.

b.	 All Formal Complaints alleging such acts of Sexual Harassment and Interpersonal 

Violence Beyond the Purview of Title IX will be resolved through the Sexual Harassment 

and Interpersonal Violence Resolution Process, and will not be subject to the Grievance 

Process for Title IX Sexual Harassment. However, where a Formal Complaint alleges 

violations of both Title IX Sexual Harassment and Sexual Harassment and Interpersonal 

Violence Beyond the Purview of Title IX arising from the same set of facts or 
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circumstances, the University will have the discretion to adjudicate some or all of the 

alleged violations together under the Grievance Process for Title IX Sexual Harassment.

c.	 Such prohibited forms of Sexual Harassment and Interpersonal Violence Beyond the 

Purview of Title IX include the following:

i.	 Forcible Rape, as defined in Section V(D)(1)(c)(3) above.

ii.	 Forcible Sodomy, as defined in Section V(D)(1)(c)(3) above.

iii.	 Sexual Assault with an Object, as defined in Section V(D)(1)(c)(3) above.

iv.	 Forcible Fondling, as defined in Section V(D)(1)(c)(3) above.

v.	 Incest, as defined in Section V(D)(1)(c)(3) above.

vi.	 Statutory Rape, as defined in Section V(D)(1)(c)(3) above.

vii.	Dating Violence, as defined in Section V(D)(1)(c)(4) above.

viii.Domestic Violence, as defined in Section V(D)(1)(c)(5) above.

ix.	 Stalking, as defined in Section V(D)(1)(c)(6) above.

x.	 Economic Abuse, as defined in Section V(D)(1)(c)(7)??

xi.	 echnological Abuse, as defined in Section V(D)(1)(c)(8)??

xii.	Quid Pro Quo Sexual Harassment

1.	 Quid Pro Quo Sexual Harassment is defined as: any person conditioning the provision 

of any aid, benefit, or service on another individual’s participation in sexual conduct;

2.	 alT()30.1 (c)15 (a5  n15 () il of tth30.3(v:alT()as:6id Pr)22 (oaQuo Se)30.1 (xual Har)25 (as)10.1 (sment is defined as:6) abo)TJ
0uffAct.55lyual ious (uo 2Sectio30 (e).,
09>22eged )Tj
EMril of )30 (e)(y v)22 (o) (tion(ta1)30 (e)]r p130.)(





2 0 2 2  A N N U A L  S E C U R I T Y  R E P O R T  +  A N N U A L  F I R E  S A F E T Y  R E P O R T     3 1    

xvii.  Intimidation

1.	 Intimidation is defined as: Implied threats or acts that cause an unreasonable fear of harm in another 

on the basis of sex/gender or are associated with an act of interpersonal violence.

xviii. Hazing

1.	 Hazing is defined as: Any planned/executed action or activity, based on sex or gender, by or against 

an active member, associate member, new member, pledge or potential member of an organization 

or group that inflicts physical or mental harm, distress, anxiety, or which may demean, degrade, 

embarrass or disgrace any person, regardless of location, consent or intention of participants, is 

prohibited.

2.	 Hazing that falls outside this Policy (i.e., is not based on sex or gender or an act of interpersonal 

violence) may nonetheless violate other University policies.

xix. Bullying

1.	 Bullying is defined as: repeated, severe, and/or aggressive behavior likely to intimidate or 

intentionally hurt, control or diminish another person, physically or mentally on the basis of actual or 

perceived sex and/or gender.

2.	 Bullying that falls outside this Policy (i.e., is not based on sex or gender or an act of interpersonal 

violence) may nonetheless violate other University policies.

3. Other Prohibited Behaviors

a.	 A violation of any other University rule or policy, when motivated by the individual’s actual 

or perceived sex or gender, may be resolved under this Policy and the Interim Sexual 

Harassment and Interpersonal Violence Resolution Process. This Policy’s scope generally does 

not apply to complaints regarding employment matters not involving sexual harassment or 

interpersonal violence. These complaints, including but not limited to, employment, promotion, 

pay, demotion, transfer, recruitment, hiring, termination, and compensation, are governed by 

other university policies and Title VII of the Civil Rights Act. These complaints are referred for 

resolution to Human Resources, the appropriate resolution processes in the Faculty Handbook, 

or other appropriate university process. The Title IX Coordinator will consult with appropriate 
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ii.	
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VI. CONSENT TO ENGAGE IN SEXUAL ACTIVITY
A. Standards for Consent to Engage in a Sexual Activity

1.	Consent is granted when a person freely, actively and knowingly agrees at the time to participate in a 

particular sexual act with a particular person.

2.	Consent requires mutually understandable words and/or actions that demonstrate a willingness to participate 

in mutually agreed-upon activity at every stage of that sexual activity.

3.	Consent is mutually understandable when an objective, reasonable person would consider the words and/or 

actions of the parties to have reached agreement to engage in the particular sexual activity.

4.	In the absence of mutually understandable affirmative words or actions, it becomes the responsibility of the 

initiator (the person who wants to engage in a specific sexual activity) to obtain effective consent from the 

other partner.

5.	Consent has time boundaries. Consent at one time does not imply consent at any other time.

6.	The existence of a dating/romantic relationship between the persons involved or the fact of a previous sexual 

relationship does not automatically establish consent for future sexual activity.

7.	Regardless of the state of the Respondent, the University will use the perspective of a “sober and reasonable 

person” in determining whether one should have known about the impact of the use of alcohol; drugs; the 

deceptive administering of any drug, intoxicant or controlled substance; mental illness, etc. on another’s ability 

to give consent.

B. Consent does not exist if:

1.	Agreement is only inferred from a person’s silence or lack of resistance;

2.	There is threat of physical force, harm or intimidation; or there is coercion.

3.	The person is under the age required by law in the jurisdiction in which the act took place.

4.	Someone engaging in sexual behavior knew or should have known that the other person was incapacitated.

C. Incapacitation

1.	  Incapacitation exists when a person is unaware, blacked out, asleep, unconscious, unable to make rational/

reasonable decisions and/or otherwise physically or mentally helpless to give effective consent.

2. Indicators of incapacitation include, but are not limited to: inability or diminished ability to accurately discern 

one’s environment (who, what, where, when and/or how); slurred speech; vomiting; severe intoxication; 

loss of voluntary motor skills; loss of involuntary motor skills; disjointed speech patterns (unable to follow a 

conversation or verbalize complete thoughts); sleepiness that demonstrates an inability to control one’s ability 

to stay awake; and/or outrageous or unusual behavior.

3. Because incapacitation may be difficult to discern, the person seeking the sexual behavior is strongly 

encouraged to err on the side of caution; i.e., when in doubt, assume the other person is incapacitated and 

therefore unable to give effective consent.



2.	When one party has any professional responsibility for another’s academic or job performance or professional 

future (i.e. faculty member and student, supervisors and employees etc.), consent may be difficult to assess, 

may be deemed not possible, and may be construed as coercive.

SUPPORTIVE MEASURES
A. Supportive measures are non-disciplinary, non-punitive individualized services offered as appropriate, as 

reasonably available, and without fee or charge to the Complainant or the Respondent before or after the 

filing of a Formal Complaint or where no Formal Complaint has been filed. Such measures are designed to 

restore or preserve equal access to the University’s education program or activity without unreasonably 

burdening the other party, including measures designed to protect the safety of all parties or the University’s 

educational environment, or deter Sexual Harassment. Supportive measures may include counseling, 

extensions of deadlines or other course-related adjustments, modifications of work or class schedules, campus 

escort services, mutual restrictions on contact between the parties, changes in work or housing locations, 

leaves of absence, increased security and monitoring of certain areas of the campus, and other similar 

measures.

B.	Upon acquiring Actual Knowledge of Sexual Harassment and Interpersonal Violence, the Title IX Coordinator 

or designee will promptly reach out to the Complainant to discuss the availability of appropriate Supportive 

Measures, including considering the Complainant’s wishes with respect to supportive measures and explaining 

the process for filing a Formal Complaint/

C.	In the event that a Formal Complaint is filed against a Respondent, the Title IX Coordinator or designee will 

also reach out to the Respondent to discuss the availability of appropriate Supportive Measures.

D.	The University will maintain as confidential any supportive measures provided to the Complainant or 

Respondent, to the extent that maintaining such confidentiality would not impair the ability of the University 

to provide the supportive measures.

E.	The Title IX Coordinator is responsible for coordinating the effective implementation of supportive measures.

EMERGENCY REMOVAL
A. Any person may be removed from an educational program or activity on an emergency basis where 

University officials determine in an individualized safety and risk analysis that an immediate threat to the 

physical health or safety of any student or other individual arising from the allegations of Sexual Harassment 

justifies removal.

B. Where a person is removed on an emergency basis, the removed person will have a timely notice and 

opportunity to challenge the removal. The Sexual Harassment and Interpersonal Violence Resolution Process 

will describe the process for making such a determination regarding emergency removal, including the 

removed person’s opportunity to challenge that removal.

REPORTING AND CONFIDENTIALITY/PRIVACY
A.	 Reporting Options

1.	 The University strongly encourages persons who experience Sexual Harassment to file a Formal 

Complaint with the Title IX Coordinator or a Deputy Title IX Coordinator in person, by phone or online 

using the form located at: http://jcu.edu/title-ix.

2.	 To avoid a conflict of interest, any allegations of Sexual Harassment by the Title IX Coordinator should 

be reported directly to either the Vice President for Diversity, Equity, and Inclusion, or to the University 

President.

B. Confidentiality and Privacy

1.	 Concerns regarding Sexual Harassment and Interpersonal Violence may also be shared with University 

http://jcu.edu/title-ix
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Complainant. Where the Title IX Coordinator makes the decision to honor that request for 

confidentiality, doing so may limit the University’s ability to meaningfully investigate and 

pursue conduct action against a Respondent.

ii.	 Complainants and Third-Party Reporters have the right, and can expect, to have reports taken 

seriously by the University, and to have Formal Complaints investigated and properly resolved 

through these procedures. When a Respondent is found in violation, the University will act to 

end the discrimination, prevent its recurrence and remedy its effects.

iii. Even when a Formal Complaint is filed, this Policy still affords privacy to the Complainant and 

Respondent, and only a small group of officials who need to know will be told. Information 

will be shared as necessary with investigators, witnesses and the parties (unless otherwise 

required by law). The University may also need to share limited information with certain staff 

members in order to facilitate supportive measures and other elements of its institutional 

response to Sexual Harassment and Interpersonal Violence. The people with this knowledge 

are charged with preserving a parties’ rights and privacy to the extent reasonable in order for 

an adequate, reliable and impartial investigation to be conducted.

iv.	 Privileged and Confidential Communications for All Sexual Harassment and Interpersonal 

Violence Reports

1.	 If a party who has experienced an incident of Sexual Harassment and/or Interpersonal 

Violence does not desire action by the University and would like the details of the incident 

to be kept confidential, but desires to confide in someone, the party may speak with:

a.	 counselor at the University Counseling Center;

b.	 doctor, or nurse acting under a doctor’s direction, at the University Health Center;

c.	 ordained member of the clergy (e.g. a priest) acting in the context of pastoral care/
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RETENTION OF RECORDS & UNIVERSITY TRANSCRIPT NOTATION POLICY
A.	 The University will maintain for a period of at least seven (7) years records of–

1.	Any actions, including any supportive measures, taken in response to a Report or Formal Complaint of 

Sexual Harassment and Interpersonal Violence. In each instance, the University will document the basis 

for its conclusion that its response was not deliberately indifferent, and document that it has taken 

measures designed to restore or preserve equal access to the educational program or activity. If the 

University does not provide a Complainant with supportive measures, then the University will document 

the reasons why such a response was not clearly unreasonable in light of the known circumstances.

2.	Each investigation of Sexual Harassment and Interpersonal Violence, including any determination 

regarding responsibility and any audio or audiovisual recording or transcript of any Title IX grievance 

process hearing, any disciplinary sanctions imposed on the Respondent, and any remedies provided to 

the Complainant designed to restore or preserve equal access to the educational program or activity;

3.	Any appeal and the result therefrom;

4.	Any informal resolution and the result therefrom; 

5.	Any notes or external sources relied upon by the review panels; and

6.	All materials used to train Title IX Coordinators, investigators, decision-makers, and any person who 

facilitates an informal resolution process. The University will also make these training materials publicly 

available on its website.

B.	 Transcript Notation Policy

1.	Transcript notations, consistent with the University’s transcript notation policy, may be applied and 

maintained for the designated period of time.



http://www.ed.gov/ocr
http://www.eeoc.gov/contact
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INTERIM SEXUAL HARASSMENT 
AND INTERPERSONAL VIOLENCE 
RESOLUTION PROCESS & GRIEVANCE PROCESS 
FOR TITLE IX SEXUAL HARASSMENT

INTRODUCTION
 

General Information 

John Carroll University (“the University”) will act on any Actual Knowledge or Formal Complaint regarding an 

alleged violation of the University’s Sexual Harassment and Interpersonal Violence Policy that is received by the Title 

IX Coordinator or a Deputy Title IX Coordinator. These actions will include, as appropriate, steps to eliminate the 

harassment, prevent its recurrence and address its effects.

Emily Sherwood, Director of Community Standards, Title IX Coordinator

1 John Carroll Blvd, LSC 207b 

University Heights, OH 44118

216-397-4402

TitleIX@jcu.edu or esherwood@jcu.edu 

Concerns regarding violations of the Sexual harassment and Interpersonal Violence Policy can be reported online, 

both during and outside of business hours, at jcu.edu/title-ix.

B. Scope

1.	The Sexual Harassment and Interpersonal Violence Complaint Resolution Process & Grievance Process for Title 

IX Sexual Harassment (collectively, “Resolution Processes”) apply to all Reports and Formal Complaints brought 

within the scope of the University’s Interim Sexual Harassment and Interpersonal Violence Policy.

2.	This Interim Sexual Harassment and Interpersonal Violence Complaint Resolution Process will be used to resolve 

Formal Complaints implicating any of violations described in Section V(D) of the Interim Sexual Harassment and 

Interpersonal Violence Policy.

3.	The additional procedures described in the Grievance Process for Title IX Sexual Harassment (Section XII of this 

document) will be used to resolve any Formal Complaint(s) of Title IX Sexual Harassment, which is defined in 

Section V(D)(1) of the Interim Sexual Harassment and Interpersonal Violence Policy.

4.	These Resolution Processes are the exclusive processes for resolution of Formal Complaints brought under the 

University’s Interim Sexual Harassment and Interpersonal Violence Policy.

5.	Definitions contained in the Interim Sexual Harassment and Interpersonal Violence Policy will be applicable to 

this Interim Sexual Harassment and Interpersonal Violence Process as well.

6.	While all Formal Complaints involving any individual not a member of the University community will be 

investigated, alternative procedures may be utilized to respond to such complaints.

a.	
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or faculty), the matter will be handled through the University process deemed most appropriate by the 

Title IX Coordinator or designee based on an individualized assessment of the circumstances in each 

specific case. Appropriate processes for resolution of the complaint may include, but are not limited to: 

the Resolution Processes described in this document; student conduct processes; processes relating to 

staff misconduct through Human Resources and Human Resources policies; processes relating to faculty 

misconduct through the Provost’s Office and Faculty Handbook; referrals to criminal processes through 

local law enforcement; or other processes as appropriate.

b.	 In cases in which the Complainant is a student or employee (whether staff or faculty) and the 

Respondent is an employee of a third-party contractor or other individual over whom the University 

lacks substantial control, the University may use alternative procedures or coordinate the resolution with 

the procedures of the third-party contractor. However, this will not prevent the University from offering 

reasonable and appropriate Supportive Measures to the Complainant.

II. CONFIDENTIALITY
Where a non-confidential University employee becomes aware of an allegation that the University’s Interim 

Sexual Harassment and Interpersonal Violence Policy has been violated, the information must be reported to the 

University’s Title IX Coordinator. For a list of confidential resources and further information regarding confidentiality, 

please consult the University’s Mandatory Reporting Policy or Section IX of the Sexual Harassment and Interpersonal 

Violence Policy.

Once the University receives Actual Knowledge of an alleged violation of the Interim Sexual Harassment & 

Interpersonal Violence Policy, the University will keep private the identity of any individual who has made a report 

or complaint of sex discrimination, including any individual who has made a report or filed a Formal Complaint of 

Sexual Harassment and Interpersonal Violence, any Complainant, any individual who has been reported to be the 

perpetrator of sex discrimination, any Respondent, and any witness, except as may be permitted by the FERPA 

statute, 20 U.S.C. 1232g, or FERPA regulations, 34 CFR part 99, or as required by law, or to carry out the purposes of 

34 CFR part 106, including the conduct of any investigation, hearing, or judicial proceeding arising thereunder.

While Complainants, Respondents, and witnesses are encouraged to respect the private and sensitive nature of 

every matter, nothing in these procedures is intended to restrict the ability of any party to discuss the allegations 

under investigation or to gather and present relevant evidence.

Other relevant provisions on Confidentiality are set out in Section IX of the University’s Interim Sexual Harassment 

and Interpersonal Violence Policy.

III. PRE-FORMAL COMPLAINT EFFORTS
Any individual experiencing sexual harassment or interpersonal violence is not expected to confront the other 

individual(s) about their behavior. However, whenever appropriate and safe in light of the circumstances, anyone 

experiencing an issue may first attempt discussing the issue with the party(ies) involved. Such discussions also may 

help prevent tense situations from escalating to an actual hostile environment. However, the University strongly 
discourages individuals from attempting to engage in such discussions on their own when the safety of any 
individual may be in jeopardy.

For allegations that do not rise to the level of Title IX Sexual Harassment, as defined in the Policy Section V(D)(1), 

the Title IX Office can often facilitate such discussions, upon request, and monitor them for safety. At any time, a 
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member of the University community may reach out to the Title IX Office for support and to understand how the 

Title IX Office may be able to help.

Please note that the University may not facilitate pre-complaint informal resolutions for allegations of Title 
IX Sexual Harassment, as specifically defined in the Sexual Harassment and Interpersonal Violence Policy. For 

allegations of Title IX Sexual Harassment, the University may facilitate a Resolution by Agreement (see Section VIII of 

this document) for allegations of Title IX Sexual Harassment once a Formal Complaint is filed.

Complainants are encouraged to contact the Title IX Coordinator if, prior to taking the step of filing a Formal 

Complaint, they have questions regarding the process, they are uncertain as to whether their problem is appropriate 

for pre-complaint efforts, or they are interested in advice on ways to discuss the issue with the other person, etc. The 

University prefers to take a proactive approach to preventing and addressing sexual harassment and interpersonal 

violence, including stopping the harassment if it is found to have occurred, remedying its effects, and preventing its 

recurrence. Therefore, the University encourages individuals to seek support from the Title IX Coordinator or other 

University officials before the behavior escalates and creates a hostile environment.

The University also may determine that some reports are not appropriate for pre-complaint resolution based on an 
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Appeals of supportive measures, like no-contact directives, must be submitted, in writing, to the Title IX Coordinator 

within five (5) business days of notice of the decision. The Vice President of Diversity, Equity, and Inclusion, or 

designee, will render a decision on the appeal, in writing, within five (5) business days.

V. FILING A COMPLAINT AND MANDATORY REPORTING 
Any person who believes that they have experienced one of the Prohibited Behaviors described in Section V(D) of 

the Sexual Harassment and Interpersonal Violence Policy, and who wishes to learn more about Supportive Measures 

or make a Formal Complaint, should contact the Title IX Coordinator or Deputy Title IX Coordinator in person, by 

email, by phone, or electronically by using the Online Reporting Form located on the Title IX Office webpage at: jcu.

edu/title-ix

Most University employees receiving reports of a potential violation of the Sexual Harassment and Interpersonal 

Violence Policy are responsible employees with a mandatory duty to report the potential violation(s) to the Title IX 

Coordinator promptly after becoming aware of a report or incident. Only employees acting in their professional role 

and with a legal obligation to maintain confidentiality—such as counselors, doctors, nurses acting at the direction of 

a doctor, and clergy acting in those roles—are expected to maintain confidentiality consistent with their professional 

and legal obligations; those individuals are exempt from the reporting requirement. For further information, please 

see the Section IX of the Sexual Harassment and Interpersonal Violence Policy or the University’s Mandatory 

Reporting Policy.

All Reports and Formal Complaints will be treated with privacy and shared only with those with a need to know. 

Subject to the University’s obligation to take action regarding violations when warranted, a reasonable effort will be 

made to maintain the privacy of those submitting a Report or filing a Formal Complaint of a possible violation. In 

all cases, the University will give consideration to the Complainant’s preferences with respect to which Resolution 

Processes are pursued, but the University reserves the right, when necessary to protect the community and the 

University or fulfill other legal obligations, to investigate and pursue a resolution when the Complainant chooses not 

to initiate or participate in a Formal Complaint. 

VI. ADVISORS 
The Complainant, Respondent, and any interviewed witnesses have a right to be accompanied by one Advisor of 

their choosing during any meeting or interview.

The Advisor may be a friend, mentor, advocate, family member, attorney or any other person a party chooses. The 

University recommends that parties carefully consider their choice of Advisor, given the different roles Advisors 

serve throughout the Formal Resolution Process.

Generally, parties may do so, but it is not recommended for parties to choose a potential witness as their Advisor. If a 

complaint will be resolved through the Title IX Grievance Process in Section X, and a party chooses a witness as their 

Advisor during the investigation process, they will need to select a new Advisor to perform cross-examination during 

the live hearing. 

Additionally, parties may do so, but it is not recommended that the same individual serve as Advisor to multiple 

participants (whether Complainants, Respondents, or witnesses) in the same investigation and hearing process. 

The role of the Advisor is to offer guidance and advice to the advisee throughout the process. The Advisor may be 

present at interviews and any other proceedings, but, with the exception of a Title IX Sexual Harassment hearing, 

http://jcu.edu/title-ix 
http://jcu.edu/title-ix 
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•	 inform the Complainant of the availability of Supportive Measures with or without the filing of a Formal 

Complaint;

•	 explain to the Complainant the process for filing a Formal Complaint;

•	 offer information on applicable University policies and procedures, and/or

•	 discuss the option to pursue criminal charges through local law enforcement if a potential crime has occurred.

Where the person submitting the report is not the Complainant (“Third-Party Reporter”), the Title IX Coordinator 

(or designee) will respond to the Third-Party Reporter to advise that the University will contact any prospective 

Complainant(s) to discuss their options for support and/or resolution. However, the Third-Party Reporter will 

generally not be permitted to receive more information about how the matter is addressed. Exceptions may exist, 

such as where the Third-Party Reporter is the parent or legal guardian of a Complainant who is a minor child. 

B. Formal Complaints

Upon receipt of a Formal Complaint, the Title IX Coordinator (or designee) will provide a written Notice of 

Investigation to the parties (Complainant(s) and Respondent(s) who are known). The written Notice of Investigation 

will contain, at minimum:

•	 Notice of the University’s Resolution Processes, including the Grievance Procedures for Title IX Sexual Harassment 

(where applicable), and any options for informal resolution of the Formal Complaint.

•	 Notice of the allegations of Prohibited Behavior(s), as defined by Section V(D) of the University’s Sexual 

Harassment & Interpersonal Violence Policy. Sufficient details of the alleged behavior known at the time will 

include:

-	 the identities of the parties involved in the incident, if known,

-	 the conduct that allegedly violates the Policy, and

-	 the date and location of the alleged incident, if known.

•	 A statement that the Respondent is presumed not responsible for the alleged conduct and that a determination 

regarding responsibility is made at the conclusion of the Resolution Processes.

•	 A statement informing the parties that they may have an Advisor of their choice—who may be, but is not required 

to be, an attorney (see Section VI below regarding Advisors).

•	 A statement informing the parties that they may inspect and review evidence in accordance with the procedures 

described in the Resolution Processes.

•	 A statement informing the parties of any provision of any applicable University policy that prohibits knowingly 

making false statements or knowingly submitting false information during the Resolution Processes.
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Where the Complainant and Respondent reach an agreement on an appropriate resolution, and the University 

finds the terms of that agreement to be acceptable and appropriate under the Interim Sexual Harassment and 

Interpersonal Violence Policy, the terms of the resolution will be documented in writing and distributed to the 

Complainant and Respondent.

The Title IX Coordinator may serve as an intermediary or facilitator for resolution by agreement if they did not 

serve as an investigator for the matter. The Title IX Coordinator also may advise the intermediary or facilitator and/

or may be present for an informal resolution in instances in which the Title IX Coordinator does not serve as the 

intermediary or facilitator.  

IX. FORMAL INVESTIGATION AND HEARING PROCEDURES
A. Investigation Phase

1.	 Investigator(s)

	 The Title IX Coordinator may appoint one or more Title IX Officers to serve as Investigator(s). The 

Investigator(s) will conduct a thorough, reliable and impartial investigation of the Formal Complaint. The 

number of Investigators assigned to a particular matter is at the discretion of the Title IX Coordinator. The 

assigned Investigator(s) may include the Title IX Coordinator or an external contractor with the requisite 

training.

	 Any real or perceived conflict of interest between an Investigator and a party must be disclosed, in writing, by 

the named Investigator or any party to the Title IX Coordinator. Where a concern regarding bias or conflict of 

interest is expressed by any person, the Title IX Coordinator (or Vice President for Diversity, Equity & Inclusion, 

where the Title IX Coordinator is serving as Investigator) will assess whether the Investigator in question is 

capable of serving in a neutral, fair, and objective manner, and will issue a written determination to the parties.

	 The Investigator(s) will act under the supervision of the Title IX Coordinator and/or an assigned Deputy Title 

IX Coordinator(s) during the course of the investigation.

2.	The Investigative Process

	 The Investigator(s) is tasked with gathering all information that is relevant to the Formal Complaint and 

reasonably available during the period of investigation. The Investigator(s) is also responsible for preparing a 

written investigation report that fairly summarizes the relevant evidence that was gathered in the course of 

the investigation.

	 The investigation generally will include: interviews with the parties, if available; interviews with other witnesses, 

including expert witnesses, as necessary and appropriate; and a review of other relevant information as 

appropriate. Participants in an investigation are encouraged to honor the privacy of all parties and to treat 

information received during the investigation as private so as to protect the integrity of the investigation; 

however, this is not meant to impinge on any legal rights they may have otherwise, such as their ability to 

speak with others about the investigation or to gather their own evidence to present to the Investigator(s).

	 The Respondent shall be permitted to review a copy of the Formal Complaint. If the Respondent cannot be 

located, attempts at notification shall be documented.

	 The Complainant shall be provided with a copy of the written response provided by the Respondent, if any, or 

otherwise informed of the substance of the response to the allegations.

	 Both the Complainant and Respondent will be provided the opportunity to provide oral (through an interview) 

and written statements. Both parties will receive written notice of the date, time, location, participants, and 
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purpose of all investigative interviews or other meetings in which they are invited or expected to participate, 

with sufficient time (up to one week) for the party to prepare to participate. No audio or video recording 

of any kind is permitted during meetings with the Investigator(s) or other campus officials involved in the 

investigation phase. A party may opt not to participate at all in the investigation or to provide a written 

statement in lieu of or in addition to any interview(s) with the Investigator(s). However, it is important to note 

that any decision by the parties not to participate, or to limit participation, in turn limits the ability of the 

University to discover facts that may support their version of the key events, as the investigation results will be 

based on the facts available to the Investigator(s) at the time of the investigation.
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consent to one sexual act does not, by itself, constitute consent to another sexual act, and consent on 

one occasion does not, by itself, constitute consent on a subsequent occasion. Where any disagreement 

exists regarding whether information about prior sexual acts is relevant for the purposes of inclusion in the 

investigation report, the Title IX Coordinator will determine the relevance of this information, and both parties 

will be informed if the evidence of prior sexual history is deemed relevant. 

4. The Investigation Report

	 At the conclusion of the investigation, the Investigator(s) will prepare a written investigation report. Two 

versions of the investigation report will be shared with the parties: the preliminary investigation report, and the 

final investigation report.

	 The preliminary investigation report will include a statement of the allegations and issues; a description of 

the applicable standards; and any evidence obtained as part of the investigation that is directly related to the 

allegations raised in a Formal Complaint, including any inculpatory or exculpatory evidence, whether obtained 

from a party or other source, and regardless of whether the University intends to rely on that evidence in 

reaching a determination regarding responsibility. For all non-Title IX Sexual Harassment investigations, the 

Investigators may also include, in the report, credibility assessments and findings of fact, as applicable. The 

preliminary investigation report is intended to provide the parties with an opportunity to review and respond 

to all available evidence before the report is finalized and referred to the Complaint Review Panel for the final 

hearing.

	 The Complainant, Respondent, and their respective Advisors will each have the opportunity to review and 

respond to a copy of the preliminary investigation report, which may be in either electronic or hard copy at the 

discretion of the Title IX Coordinator. Upon receiving access to the preliminary investigation report, the parties 

then will have at least ten (10) calendar days to provide the Investigator(s) with any additional information, 

evidence, or witnesses they wish to be considered, as well as the opportunity to submit a written statement in 

response to the content of the preliminary investigation report. Parties also may propose additional questions 

for the Investigators to ask of any party or witness, which will be assessed by the Investigators for relevance 

and propriety in determining whether to direct those questions to the parties or witnesses.

	 Following the parties’ opportunity to review and respond to the preliminary investigation report, the 

Investigators will assess whether any additional investigation is necessary. Once the Investigators determine 

that no additional investigation is necessary, the investigation report will be finalized. Prior to finalizing the 

investigation report, the Investigator(s) will incorporate into the report any responses or relevant evidence 

provided by the parties or additional witnesses, unless such information must be excluded pursuant to these 

procedures or applicable law.

	 If the Investigators determine that additional investigation is necessary, the Title IX Coordinator will have 

discretion to determine whether parties will have an additional ten (10) calendar days to review a new 

preliminary report or whether to finalize the report without an additional preliminary review period. The Title 

IX Coordinator will consider the totality of the circumstances, including timeliness and fairness concerns;  

whether parties reasonably should have known of the need for the additional investigation or interviews 

during the initial investigation stage prior to creation of the preliminary report; and whether parties’ ability to 

respond to the final report and make a statement to the Complaint Review Panel would provide a sufficient 

opportunity to adequately respond to the new evidence.

	 The Complainant, Respondent, and their respective Advisors will each have the opportunity to review an 

electronic copy of the final investigation report. The parties and their Advisors will have access to the final 

investigation report at least ten (10) calendar days prior to the beginning of the hearing (described below). 
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before the CRP is voluntary and optional, and the CRP shall not consider the Complainant’s or Respondent’s 

decision not to appear before the CRP as relevant evidence in making a determination and imposing 

sanctions, if applicable. Parties may not use their appearance before the CRP to introduce new evidence that 

was not previously shared with Investigator(s) or attempt to introduce evidence that was excluded due to 

relevance under this process.

	 The CRP voting members, in its review of the evidence, may accept or reject the findings of the Investigators 

in the investigatory report, either in whole or in part, in making a determination.

1.	 Determining Responsibility and Sanctions

a.	 Preponderance of the Evidence Standard 

For the purposes of the CRP’s determination process and evidentiary standards, the 

Respondent is presumed not responsible for the alleged conduct unless and until the CRP 

voting members find there is sufficient information to support a finding of responsibility. When 

determining responsibility, the CRP will base its finding on a preponderance of the evidence, 

that is, whether it is more likely than not that the Respondent violated the policy as alleged. 

b.	 Findings of the CRP 

The CRP voting members may make findings of responsibility on individual alleged actions, or 

an aggregation of alleged actions. The CRP voting members will make a finding in one of the 

following ways for each alleged violation of policy:

•	 Responsible – Finding that evidence/information available to the University 

indicates that it is more likely than not that the Respondent violated the policy as 

alleged.

•	 Not responsible – Finding that evidence/information available to the University 

indicates that it is more likely than not that the Respondent did not violate the policy 

as alleged. 

c.	 Sanctions and Responsive Actions 

Sanctions or responsive actions to resolve the Formal Complaint may include, but are not 

limited to:

•	 educational programs;

•	 coaching, or mentorship;

•	 verbal or written reprimand or warning;

•	 time and place restrictions;

•	 probation

•	 suspension;

•	 deferred suspension;

•	 temporary withholding degree;

•	 delay degree conferral;

•	 dismissal;

•	 termination;
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why the party believes the University’s determination was made in error. The Vice President of Diversity, 

Equity, & Inclusion, or designee, shall make a determination on the appeal and respond to the appeal, in 

writing, within five (5) business days.

	 Any suspension, dismissal, or revocation of degree will also result in a transcript notation, consistent with 

the University’s transcript notation policy through the Registrar’s office.

	 If the CRP voting members make a finding of “responsible” and includes accompanying sanctions, the 

appropriate University official, depending on the constituency of the Respondent—the Dean of Students 

Office (students), the Assistant Vice President for Human Resources (staff) or the Provost (faculty)—will 

be responsible for implementing the sanctions in coordination with the Title IX Coordinator.

	 Any accommodation or remedy afforded to the Complainant will be consistent with the seriousness of 

the offense and will be designed and imposed in a manner reasonably calculated to end the harassment, 

to prevent recurrence, and remedy the effects.

	 In instances where a violation of the Interim Sexual Harassment and Interpersonal Violence Policy 

has been found to have occurred, the Title IX Coordinator and/or Deputy Title IX Coordinator will 

document and monitor the implementation of any accommodation or remedy. As appropriate, the Title 

IX Coordinator and/or Deputy Title IX Coordinator also may follow-up with the parties to ensure that 

the accommodation or remedy is effectively preventing recurrence of the harassment and serving as 

the proper remedy for any discriminatory effects on the Complainant and others. All resolutions may 

be subject to follow-up after a period of time to ensure that accommodations, remedies and any other 

resolution measures have been implemented effectively.

	 Any sanction resulting from the formal investigation and hearing process, following any appeal, that 

involves the dismissal for cause of a faculty member can be appealed through the corresponding 

Faculty Handbook procedures, so long as an adequate remedy for any violation determined under 

this process remains in place. Such an appeal can only consider whether the finding from the formal 

investigation and hearing process constitutes cause for the recommended sanction under the Faculty 

Handbook and cannot include a rehearing on the finding of whether a violation of the Interim Sexual 

Harassment and Interpersonal Violence Policy occurred. The factual findings and conclusions from the 

formal investigation and hearing process, including any appeal, shall be determinative as to whether the 

University’s Interim Sexual Harassment and Interpersonal Violence Policy has been violated. The Faculty 

Handbook procedures shall be limited to a determination of whether the finding constitutes cause for 

termination of the faculty member. All other sanctions involving faculty can only be appealed using the 

process outlined in this policy.

3.	 Notice of Outcome

	 Once the CRP voting members reach a decision regarding responsibility—and sanctions, where  the facultynctt (emains in plac)15.1 (e)10( )Tj
EMCulty 
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4. Respondent Withdrawal

	 Should a Respondent unilaterally withdraw or separate from the University while a formal investigation 

and hearing process is pending, the Title IX Coordinator will have the discretion to either:

•	 continue the formal investigation and hearing process, or

•	 postpone the process until the Respondent requests to rejoin the University.

	 In either event, the individual will not be permitted to return to the University until the matter has been 

fully resolved through one of the resolution processes described in these procedures, and all conditions 

of the resolution process (including sanctions, if any) have been satisfied.

C. Issues Outside of the Sexual Harassment and Interpersonal Violence Policy

Where an issue arises in a matter that is outside the scope of the policy or this process – i.e., an issue not related to 

misconduct involving sex/gender or interpersonal violence as defined in the Sexual Harassment and Interpersonal 

Violence Policy – those matters will be referred to the appropriate office to address under other appropriate 

University policies. If such issues arise, staff employees may contact Human Resources at (216) 397-1905; faculty may 

contact the Provost’s office at (216) 397-4762; and students should contact the Dean of Students Office at (216) 397-

3010.

Any visitor to campus who experiences perceived misconduct outside the scope of the policy or process should 

consult with the appropriate office on campus, or contact the Office of Legal Affairs at (216)-397- 1590 or the Office 

of Regulatory Affairs and Risk Management at (216) 397-1982. In any situation where an emergency exists, contact 

the JCU Police Department at (216) 397-1234 or call 911.

X. GRIEVANCE PROCESS FOR TITLE IX SEXUAL HARASSMENT
Where the Formal Complaint alleges facts that, if true, would constitute Title IX Sexual Harassment as defined by 

Section V(D)(1) of the Sexual Harassment and Interpersonal Violence Policy, the Grievance Process for Title IX Sexual 

Harassment in this section will govern the resolution process. Conversely, where a Formal Complaint does not allege 

facts that would constitute Title IX Sexual Harassment, this section will not apply. Where a Formal Complaint alleges 

violations of both Title IX Sexual Harassment and Sexual Harassment and Interpersonal Violence Beyond the Purview 

of Title IX arising from the same set of facts or circumstances, the University will have the discretion to adjudicate 

some or all of the alleged violations together under the Grievance Process for Title IX Sexual Harassment.

This Grievance Process for Title IX Sexual Harassment incorporates Sections I through IX(A) above. Where any 

material conflict exists between those incorporated sections and these provisions of the Grievance Process for Title 

IX Sexual Harassment, the provisions of this section will control.

A. Investigation Phase

The Investigation Phase of the Grievance Process for Title IX Sexual Harassment will follow the same procedures 

described in Section IX(A) above.

B. Hearing Phase

At the conclusion of the investigation phase, the Title IX Coordinator will forward the final investigation report 

and accompanying evidence to the designated Title IX Officers serving on a four-person Complaint Review Panel 

(CRP). The CRP will include a Chairperson and three (3) Title IX Officers. The CRP voting members may not have 

participated in the investigation phase. The Chair will be a non-voting member of the CRP and will not have served 

as an investigator in the investigation phase. The CRP will serve as the hearing body and decision-maker(s) on 
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(i.e. “cross-examination”). Such questions at the live hearing must be conducted directly, orally, and in real time by 
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•	 A statement of, and rationale for, the result as to each allegation, including a determination 

regarding responsibility, any disciplinary sanctions the University imposes on the Respondent, 

and whether remedies designed to restore or preserve equal access to the University’s 

education program or activity will be provided by the University to the Complainant; and

The procedures and permissible bases for the Complainant and Respondent to appeal.

	 The Title IX Coordinator is responsible for effective implementation of any remedies/sanctions 

prescribed by the CRP.

	 The determination regarding responsibility becomes final either on the date that the CRP provides the 

parties with the written determination of the result of the appeal, if an appeal is filed, or if an appeal is 

not filed, the date on which an appeal would no longer be considered timely.

C. Dismissal of a Formal Complaint of Title IX Sexual Harassment

Under certain circumstances, a Formal Complaint will be dismissed prior to resolution and/or prior to the conclusion 

of the live hearing conducted by the CRP.

The Title IX Coordinator MUST dismiss the Formal Complaint of Title IX Sexual Harassment from the Grievance 

Process for Title IX Sexual Harassment if:

•	the conduct alleged in the Formal Complaint would not constitute Title IX Sexual Harassment as defined in the 

Sexual Harassment and Interpersonal Violence Policy, even if proved;

•	 the conduct did not occur in the University’s education program or activity; OR

•	 the conduct did not occur against a person in the United States.

However, such a dismissal from the resolution process described by the Grievance Process for Title IX Sexual 

Harassment does not preclude action under another University resolution process, including those described 

Sections III, X, and XI in this document.

Further, the Title IX Coordinator has the discretion to dismiss the Formal Complaint of Title IX Sexual Harassment, if 

at any time during the investigation or hearing:

•	 a Complainant notifies the Title IX Coordinator in writing that the Complainant would like to withdraw the 

Formal Complaint or any allegations therein;

•	 the Respondent is no longer enrolled or employed by the University; or

•	 specific circumstances prevent the University from gathering evidence sufficient to reach a determination as 

to the Formal Complaint or allegations therein.

Where a Formal Complaint of Title IX Sexual Harassment is dismissed by the Title IX Coordinator, the Title IX 

Coordinator will promptly send written notice of the dismissal and reason(s) therefor simultaneously to the parties. 
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Request Form and all supporting documentation within five (5) business days of receiving notice from the Title IX 

Coordinator of the notice of dismissal of the Formal Complaint, or outcome of the hearing by the CRP.

The four grounds for appeal are as follows:

1.	A procedural irregularity that affected the outcome of the matter;

2.	New evidence that was not reasonably available at the time the determination regarding responsibility or 

dismissal was made, that could affect the outcome of the matter;

3.	The Title IX Coordinator, Investigator(s), or decision-maker(s) had a conflict of interest or bias for or against 

Complainants or Respondents generally or the individual Complainant or Respondent that affected the 

outcome of the matter; and/or.

4.	The disciplinary sanction(s) imposed are substantially outside the parameters or guidelines set by the 

University for this type of violation or the cumulative conduct record of the Respondent.

Note that a decision by a party to withhold information for any reason, including pending criminal charges or 

litigation, does not qualify that same information as being “reasonably unavailable” for the purposes of the appeal. 

Additionally, for appeals regarding dismissal of Formal Complaints, any party may also appeal the Title IX 

Coordinator’s decision on grounds that the decision is manifestly unreasonable in light of the known facts.

A properly filed and timely appeal under Section XI, will generally stay any sanction(s) imposed unless doing so 

would be inconsistent with the University’s Title IX obligations and/or it is determined by the Title IX Coordinator, 

in consultation with others involved in monitoring University safety matters, that this action would present 

an unreasonable danger to any person or property or be disruptive to the University’s living, learning or work 

environment.

Upon receipt of a party’s appeal request form, the Title IX Coordinator will notify the other party in writing that 

an appeal has been filed. The other party will also receive access to an electronic copy of the written appeal. Both 

parties will receive a description of the appeal procedures from the Title IX Coordinator. 

B. The Appeal Review Panel

Upon receiving an appeal request, the Title IX Coordinator will designate a four-member Appeal Review Panel 

(“ARP”), which will consist of the following:

•	 The Chair of the ARP, who shall be a Deputy Title IX Coordinator who did not participate in the investigation or 

CRP and will serve as a non-voting member; and

•	 Three (3) other Title IX Officers who were not involved in the investigation or CRP.

No member of the ARP may be the decision-maker(s) that reached the determination regarding responsibility or 

dismissal, the Investigator(s), or the Title IX Coordinator. Additionally, no member of the ARP may have any other 

conflict of interest which would prevent them from assessing the appeal in an objective and impartial manner. 

C. Appeal Outcomes

Generally, within five (5) business days after receipt of a request for appeal, the Chair of the ARP will conduct an 

initial review of the appeal request(s) to determine whether the appeal is timely and satisfies the grounds for appeal. 

Should the time to review a party’s request for appeal require more than five (5) business days, the party will be 

notified in writing. If the appeal request is not timely or does not satisfy the grounds for appeal, the appeal request 
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will be denied, the individual who submitted the appeal request will be notified, and the finding and sanction(s) 

or other responsive action(s) will stand. The decision not to accept an appeal request is final and is not subject to 

further appeal.

If the appeal request is timely and meets the grounds for appeal, the Title IX Coordinator will notify both parties that 

the appeal has been accepted for consideration. The Title IX Coordinator will then share the appeal request with 

the other party (reporting or responding), and that individual may file a response within five (5) business days. The 

response (if any) will be shared with the other party.

The ARP will then convene to deliberate over the issues presented in the appeal, and any response. An appeal is not 

a full re-hearing of the allegation(s) but is a review of the findings and relevant evidence related only to one or more 

of the stated grounds for appeal noted in Section XI(A). The ARP can take any of the following actions:

•	 Affirm the original findings;

•	 Remand the case to the original Investigator(s) or CRP for consideration of new evidence or to remedy a 

procedural error or omission, or to the CRP to assign new sanctions that are within the parameters or guidelines 

set by the University for this type of violation or account for the cumulative conduct record of the Respondent;

•	 Remand the case to a new Investigator(s) or new CRP. In a rare case where an error or omission cannot be 

cured by the original Investigator(s) or original CRP members (as in a case of bias), the ARP may order a new 

investigation with a new Investigator(s);

•	 Administratively alter the sanction if the sanction is substantially outside the parameters or guidelines set by the 

University for this type of violation or the cumulative conduct record of the Respondent; or

•	 Refer the assigning of sanctions or responsive actions to the CRP.

Decisions rendered by the ARP voting members or actions taken following the ARP voting members’ decision are 

final and not subject to further appeal. Cases that are sent back to the Investigator(s) or CRP are not eligible for a 

second appeal by the same party on the same grounds as the initial appeal.

Both parties will be informed simultaneously in writing of the outcome of the appeal and the rationale for the result.

XII. TIMELINESS OF RESOLUTIONS
The Resolution Processes shall be completed as promptly as possible, with the goal of completing the Resolution 

Process in less than 120 calendar days. However, the unique nature of each case will result in varying timeframes 

for resolution. The Title IX Coordinator will consider whether extenuating circumstances interfere with such timely 

completion. During the course of any resolution, the parties will typically be notified at regular intervals and/or upon 

request of the status of the resolution process. Where good cause for delay of the resolution process exists, the Title 

IX Coordinator will notify the parties in writing. Examples of good cause for delay include, but are not limited to:

•	 the absence of a party, a party’s Advisor, or a witness;

•	 the need for language assistance or disability-related accommodations;

•	 concurrent law enforcement activity.

In cases where a police investigation has been conducted or is being conducted, law enforcement may be unable to 

provide some information to the Title IX Coordinator. The University’s investigation may be delayed by the University 

for a short period of time upon a request from law enforcement, and the Title IX Officers will promptly resume the 

resolution process once that period has elapsed or as soon as possible. In the absence of such a request by law 

enforcement, and where the University reasonably believes that it can proceed without unduly interfering with any 

law enforcement investigation, the University will proceed with its own Resolution Processes.
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Title IX Officers receive regular training on the following topics:

•	 the definition of sexual harassment;

•	 the scope of the University’s education programs and activities;

•	 how to conduct an investigation and grievance process including hearings, appeals, and informal resolution 

processes, as applicable;

•	 how to apply definitions under the Sexual Harassment and Interpersonal Violence Policy consistently and 

impartially as to consent;

•	 how to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of interest, and bias;

•	 on any technology to be used at a live hearing or in any other stage of the Resolution Processes;

•	 on issues of relevance of questions and evidence, including when questions and evidence about the 
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•	 To have a resolution process facilitated by a Title IX Coordinator, Investigator, decision-maker, or any person 

designated to facilitate an informal resolution process, who is free of conflict of interest or bias for or against 

Complainants or Respondents generally, or any individual Complainant or Respondent.

•	 To decline to participate in any of the Resolution Processes.

•	 To receive disciplinary amnesty for minor University policy violations ancillary to the incident, Amnesty may 

cover minor violations of the Alcohol Beverage Policy, Drug Policy, or other University policies, provided that the 

misconduct did not put the students or others at risk, as determined by the Title IX Coordinator in conjunction 

with the appropriate University officials. Educational interventions may be still implemented.

•	 To be free from retaliation for filing a complaint or otherwise participating in an investigation in good faith.

•	 To have Formal Complaints resolved in a manner that is substantially consistent with these procedures.

•	 To full participation in the Resolution Processes.

•	 To be informed in writing of the outcome/resolution of the Formal Complaint, sanctions where permissible, and 

the rationale for the outcome where permissible.

•	 If a Complainant, the right to be informed by University officials, when appropriate, of options to report sexual 

harassment to proper law enforcement authorities and the option to receive assistance in notifying those 

authorities, if the individual so chooses.

•	 To request accommodations or interim remedies/actions, as appropriate, including, but not limited to, academic 

accommodations. For residential students, the ability to request housing and living accommodations, if 

appropriate.

•	 The right to regular updates on the status of the Resolution Processes. 

XVI. REVISION
These Resolution Processes, along with the Interim Sexual Harassment and Interpersonal Violence Policy, will be 

reviewed and updated annually, if necessary, by the Title IX Coordinator with appropriate input from senior leaders 

and other appropriate stakeholders. Typically, such review and update will be concluded each summer, based on 

appropriate review and input from the preceding academic year. In addition, the Title IX Coordinator may make 

minor modifications to the Grievance Process at any time and during the academic year that do not materially 

jeopardize the fairness owed to any party.

The Title IX Coordinator may also vary procedures materially at any time and during the academic year with notice 


